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Addressing Women’s  
Wealth Management Needs  

Investors typically have the same financial priorities, 
regardless of gender – they want to provide for their 
families, save for their children’s education and maintain 
their lifestyle in retirement. However, while their goals 
may be the same, women have financial concerns that 
most men do not – concerns that need to be accounted 
for when drafting a comprehensive financial plan.

Women Have Made Financial Gains…

Women are providers, entrepreneurs, philanthropists, 
community leaders and investors.
•  Women are graduating from college at a higher rate than 

men. In 2014, women ages 25 to 34 were 20 percent more 
likely than men to be college graduates.1

•  The gap between men’s and women’s pay is shrinking. 
Although the average salary for women remains 82% 
that of men, in metropolitan areas, single childless 
women in their 20s outearn their male counterparts by 
8% on average.2–4 

•  More than 9 million businesses in the United States in 
2014 were owned by women, generating $1.4 trillion of 
revenue and employing more than 7.8 million people.5

•  Women control roughly two-thirds of annual spending 
in the United States – about $12 trillion.6

…But Have Unique Financial Considerations to Account For

Despite these gains, there are a variety of factors working 
against women’s financial health. 
•  Women outlive men by five years on average, and need to 
plan for five additional years of housing, living and medical 
expenses.7 Women who are single in their final years will 
likely have a higher tax rate than their married counterparts.

•  Despite the greater income parity mentioned above, 
women receive nearly one-third less in compensation 
over their lifetimes, on average. This compensation gap 
widens for women who have left the workforce to care 
for children or aging parents, or who work in positions 
that do not qualify for retirement plans.8
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•  Women are more likely to require assisted living or other 
long term care services – services not typically paid for by 
Medicare. Roughly two-thirds of all long term care claim 
benefits paid in 2011 were for women’s care.9

•  These challenges are often exacerbated by the financial 
impact of a divorce. Nearly one-third of marriages in 
households with income exceeding $50,000 ended in 
separation or divorce, and 38% of married women with 
a post-high school education eventually separated or 
divorced.10

These factors can have a real impact on whether or not 
you reach your financial goals. On average, women enter 
retirement with fewer financial resources to draw on, yet 
they have longer life expectancies and a greater need for 
retirement income. It’s critical that financial strategies for 
women consider these additional hurdles.
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Your Baird Financial Advisor understands the extra 
financial pressures women often face and can help you 
create a plan that addresses your specific concerns.
•  The sooner you determine your expected income and 

expenses in retirement, the more time you have to make 
adjustments to your financial plan, such as when you 
can retire and how much risk you can accept in your 
portfolio. You can also look at other strategies and 
products specifically addressing retirement expenses, 
like long term care insurance. 

•  Greater longevity has left many women deciding how 
their wealth should be distributed after they’re gone.  

An estate plan can pass your wealth on toward the 
people and causes you care about.

•  Saving for a college education – be it for yourself or 
a loved one – often gets pushed aside by other, more 
immediate needs or savings goals (like retirement). 
A financial plan can formalize a concrete education 
savings plan and explore other financing options like 
financial aid.

•  Because women commonly absorb the tasks – and 
associated costs – of caring for children, parents and 
elderly friends and relatives, they may have additional 
need for financial flexibility. A well-thought-out plan 
can help you address any short-term liquidity needs.

The additional financial concerns women encounter 
can make financial security harder to attain, but not 
necessarily out of reach. Your Baird Financial Advisor 
can help you identify your financial priorities and 
develop a plan that is right for you.

A True Wealth Management Partner

Baird provides wealth management, capital markets, 
asset management and private equity services through 
offices and operating affiliates in the United States, 
Europe and Asia. Established in 1919, Baird offers 
comprehensive services to meet your wealth management 
needs, including financial and estate planning, asset 
allocation planning, investment and risk management, 
and corporate and executive services.


